
Learn. Implement. Succeed. Call 866-352-9539 to register now!

Toni Klawiter
Chief Operating Officer

A Company with a Reputation for Success 

We have more than 26 years and 1.4 million 
customers worth of experience providing 

continuing education. Our passion is providing 
you world-class training to help you succeed in 

business and as a professional.

Comments from other Lorman programs:

“ Very good – I have heard a lot of things 
today that I will take back to my office and 
use. This seminar has definitely made me 
more knowledgeable in the duties  
of my role and how to handle specific  
situations. ”  —Jana Price

“ Much of the information applied to our 
everyday dealings and helped clarify or  
correct a situation. ” —Cindy Cluchie

“ Excellent! It was so much more than  
the simple ABCs or basic 101. I can return  
to work and implement immediately. ”  
—Crystal Graves

Discover no-hassle 
ways to comply 
with prevailing 
wage law – and get 
the job done.

Exposure to 
Claims for 
Contractors 
and 
Subcontractors 
Will Likely 
Increase Under 
New Statutes

Get a headache-free 
approach to fulfilling 
your apprenticeship 
obligations

Adhere to complex 
guidelines surrounding 
wage determination

Sidestep common 
mistakes by complying 
with recordkeeping 
requirements

Avoid penalties and 
litigation for failing to 
comply

Prevailing wage is a mandatory 
component of many public works 
projects. Unfortunately, the law often 
raises more questions than it answers. 
What is the prevailing wage? What 
paperwork do I need? How can I avoid 
liability and complaints? What if I need 
help? Let’s start with this seminar. 

Turn to our experienced panel and you 
will get the answers you seek – and the 
practical guidance you need to avoid 
penalties and costly litigation. You will 
learn the nuts and bolts of complying 
with prevailing wage law – minus the 
confusion and worries. Register now 
and get practical how-to’s on surviving 
prevailing wage predicaments in your 
next project.

Contractor Registration - A Step by Step 
Guide - How to register, when and new 
compliance reporting requirements that 
could bar contractors from bidding on 
or working on public works projects.

Prevailing Wage Law 
in California

Prevailing Wage Law  
in California
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Where Is It?
Crowne Plaza Sacramento 
5321 Date Avenue 
Sacramento, California 
916-338-5800 

• describe what 
constitutes a public 
works project and 
what is not.

• discuss prevailing 
wage compliance 
and enforcement.

• explain a 
step-by-step guide 
on contractor 
registration.

• review the key 
elements of a public 
works contract.

SPECIAL OFFER 
Bring a colleague 
and save $100!

Call 866-352-9539 or 
register online at 
www.lorman.com/
ID393865.

Learning Objectives

After attending this 
seminar, you will  

be able to:
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Continuing Education Credit
• CPP/FPC 6.50 
• CC 1.0 
• CA MCLE 6.50 
• HR Certification Institute 6.75 
• HRPD 1.0 
• CPE 8.0 

For detailed credit information,  
visit www.lorman.com/ID393865 or contact us at 866-352-9540.



Register today!FacultyAgenda

Register online at: 

Fill out this form.  Fax it to 715-833-3953.  
Or mail it to:  Lorman Education Services 
P.O. Box 509 
Eau Claire, WI 54702-0509

www.lorman.com/ID393865

This seminar will be presented by 
Bryan Berthiaume, W. Bryce Chastain, 

Robert Fried and Jon Welner.

8:00 AM - 8:30 AM   REGISTRATIOn

8:30 AM - 9:30 AM

Which Projects Are Covered?
• What Constitutes a Public Works 

Project and What Is not?
• What Are Public Funds?
• Different Funding Sources?
• Exemptions to Prevailing Wage?
• Local Projects Can Be Different

9:30 AM - 10:20 AM

Who Is Entitled to Prevailing 
Wage?

• Who Is a Worker?
• What Is the Role of Craft and 

Classification?
• What About Owner-Operator, 

Engineers and Inspectors?
• Off-Site Application

10:20 AM - 10:30 AM   BREAk

10:30 AM - 11:15 AM

The Prevailing Wage Rate
• California Rates
• Federal Davis Bacon Rates If 

Both Apply
• Responsibilities of the Awarding 

Agency and the Contractor
• Petitions and Conformable Rates

11:15 AM - 12:00 PM

Prevailing Wage 
Compliance: Hands on 
Compliance Training

• Preparing the Certified Payroll
• How Enforcement Occurs?
• The Role of the CMU and Labor 

Compliance Programs
• Labor Law Checklist

12:00 PM - 1:00 PM    
LUnCH (On YOUR OWn)

1:00 PM - 2:20 PM

Key Elements of a Public 
Works Contract

• Contractor, Subcontractor and 
Public Entity Perspectives

2:20 PM - 2:30 PM   BREAk

2:30 PM - 4:00 PM

Contractor Registration - A 
Step by Step Guide

• How to Register, When and 
new Compliance Reporting 
Requirements That Could Bar 
Contractors From Bidding on or 
Working on Public Works Projects

• Which Workers Are Considered 
Eligible to Work on California 
Construction Projects

• new Mandates for Use of 
Graduated Journeymen

4:00 PM - 4:30 PM

The Present and Future of 
Prevailing Wage Compliance 
and Enforcement

• The Latest Legislative Updates, 
2013 - 2014

• Understanding Special 
Application Situations - Charter 
Cities and Refinery Work

Bryan Berthiaume
• Executive director of the Foundation For Fair Contracting (FFC)
• FFC provides monitoring, education, training and support for the California 

construction industry
• FFC is a leading Labor Management Cooperative Committee (LMCC)/Fair 

Contracting Organization
• B.A. degree, California State University, Hayward
• Can be contacted at 916-487-7871 or bryan4ffc@aol.com

W. Bryce Chastain
• Senior associate with Atkinson, Andelson, Loya, Ruud & Romo
• Provides public entity clients a full range of legal services for procurement and 

facilities needs, and provides private clients a full range of legal services for 
their planning and construction needs

• Can be contacted at 925-251-8556 or wchastain@aalrr.com

Robert Fried - Moderator
• Partner with Atkinson, Andelson, Loya, Ruud & Romo and counsel in leading 

California cases on public works and apprenticeship
• Represents individual clients and construction employer associations in public 

works cases nationally
• Serves as an expert witness and mediator
• J.D. degree, Santa Clara University School of Law, editor of the Law Review; B.A. 

degree, magna cum laude, University of California, Berkeley
• Can be contacted at 925-251-8515 or rfried@aalrr.com

Jon Welner
• Partner at Jeffer Mangels Butler & Mitchell, LLP, one of California’s leading firms
• Represents clients on complex prevailing wage matters in administrative and 

judicial proceedings
• Clients include major developers and Fortune 500 companies
• Represents trade associations on prevailing wage matters of industry-wide 

significance
• Represented the developer in the landmark Carson Marketplace decision, 

which held for the first time that an important statutory exemption to 
prevailing wage requirements can be applied to brownfields redevelopment 
projects

• J.D. degree, Stanford Law School, editor of Stanford Law Review; A.B. degree, 
with distinction, Stanford University

• Can be contacted at 415-984-9656, jwelner@jmbm.com, 
www.jmbm.com/jon-welner.html or Twitter: @jonwelner

SPECIAL OFFER 
Bring a colleague 
and save $100!

Call 866-352-9539 or visit 
www.lorman.com/ID393865.

Prevailing Wage Law in California
Sacramento, CA • December 4, 2014 • Seminar ID: 393865 

Purchase Options – Check All That Apply 
 F Yes! I would like to attend - $349 Includes free manual with attendance.

 F Add a CD recording of this program - $99
 F Bring a colleague - $249 for each additional registrant

I am unable to attend, please send me:  
 F CD/Manual Package - $369    Manual Only  - $129

Amount Enclosed 
$__________ Subtotal
$__________ Shipping & Handling Add shipping for product orders - $11.95 first item, $3.00 each additional item.

$__________ Sales Tax If tax-exempt, please include your certificate.

$__________ TOTAL Please allow four to six weeks after the date of the seminar for delivery. 

Payment Information 
 F Check enclosed payable to Lorman Education Services
 F Charge to credit card: __ AE __MC __VISA   Signature ________________

 Card # ____________________________  Expiration Date _________________

Names of Attendees 
For multiple attendees, please attach an additional page with the name, title, and email for each attendee.

name ________________________________________________________________
Title  _________________________________________________________________
Email ________________________________________________________________

Firm Information 
Firm name ___________________________________________________________
Address ______________________________________________________________
City _________________________________________________________________
State__________Zip ____________________
Telephone ____________________________ Fax ____________________________
Approving Manager name: ______________________________________________

General Information: This seminar may be recorded by Lorman Education. If you need special accommodations, 
please contact us two weeks in advance of the program.  Lorman Education Services is not approved to offer 
self-study CPE credit for accountants; therefore, no CPE will be given for this program if ordered as a self-study package. 
©2014 Lorman Education Services. All rights reserved. 

Cancellations: Substitute registrants can be named at any time. A full refund, less a $20 service charge, will be 
given if notification is given six or more business days in advance. Notification of less than six business days will 
result in a credit that can be applied to any Lorman products or services. If you do not cancel or attend, you are 
responsible for the entire payment.

Priority Code ____________________ Discount Code _________________________15999 Y7512417


