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Introduction

Welcome to the AALRR monthly “Coffee Club” Webinar
Series.

issues facing California employers and will provide you
with a unique understanding and perspective ona| e

Our series will focus on labor and employment Ia\%
variety of interesting an timely topics.

Join us the first Tuesday of every month
@ 10:00 am for a new and exciting topic.

Today, we will be discussing managing workplace
holiday functions.
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Disclaimer | Housekeeping

This AALRR presentation is intended for
informational purposes only and should not be
relied upon in reaching a conclusion in a
particular area of law. Applicability of the legal
principles discussed may differ substantially in
individual situations. Receipt of this or any other
AALRR presentation/publication does not create
an attorney-client relationship. The Firm is not
responsible for inadvertent errors that may occur
in the publishing process.
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Meet Susan Steward

Susan Steward represents public and private
sector employers in all employment-related
matters, including claims of discrimination,
harassment, retaliation, and wrongful
termination.

AN

Ms. Steward also represents employers in class
action lawsuits, particularly class actions
involving claims for wage and hour violations.
She defends employers in both state and federal
courts, and before administrative judges and
agencies. Ms. Steward also drafts employment-
related agreements and handbooks and
conducts internal investigations for large private
and public sector employers.
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Holiday Parties
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To Party or Not to Party...

that is the question!
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Holiday Parties

Respect and Accommodate Employee Diversity
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Mistletoe...

Holiday Parties

Alcohol

Alcohol
Alcohol
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Sexual Harassment
NEVER takes a
Holiday
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Holiday Parties

Holiday Fun Should NOT Be Mandatory
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Holiday Parties
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Getting Employees
Home Safe & Sound
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Holiday Parties
Holiday Party Complaints — the gifts that keep
on giving.
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Holiday Parties

Inappropriate touching, lim!

Preventing
Inappropriate
Holiday Party

Conduct
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e Rad training on this!
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Happy Holidays and Best Wishes
for a Terrific New Year!
B B gt

Felices Fiestas! BO/d0g U
Mnepey
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Joyeuses Fétes!
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Thank You

For qUEStiOﬂS or comments, please contact:

Susan Steward
(562) 653-3200

ssteward@aalrr.com




