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Event Details 
 

Tuesday, April 28, 2015 
Business Resource Center, Room 122 
630 W 19th Street 
Merced, CA 95340  
 

Cost: $125 
Make P.O. & Check Payable to AALRR 

Breakfast and lunch included 
 

Registration/Breakfast: 8:30 – 9:00 a.m. 
Program: 9:00 – 3:30 p.m. 

 
Schedule 

          
       9:00 a.m.-12:00 p.m.       Session 1 
     12:00 p.m.-1:00 p.m.         Lunch 
       1:00 p.m.- 3:30 p.m.        Session 2 & 3 
 
 

Registration 
Keesha Clark: Phone (562) 653-3200  

Fax: (562) 653-3333 
Online at www.aalrr.com or email 

kclark@aalrr.com 
 

Name:  __________________________________ 

Title: _____________________________________ 

College:___________________________________ 

Email:________________________________ 

Phone: _______________________________ 

 

 

 

 

 

 

 
 

 

 

Leaves, Leaves and 
More Leaves! 

 
Learn About AB 1522 and 

Managing Employee Leaves 
in the College Setting 

Atkinson, Andelson, Loya, Ruud & Romo 
A Proven Leader in Education Law 

www.aalr r .com 

Practical Management Solutions 

Speaker:  
Tina Kannarr, Esq. 

 
 
Session One: Understanding Employee Leaves 
This session will help administrators apply the leave provisions 
of state and federal law.  It will cover the Education Code, the 
Family Medical Leave Act, the California Family Rights Act, the 
California Pregnancy Disabilities Leave Act, Healthy 
Workplaces, Healthy Families Act of 2014 (AB 1522), and other 
state laws. 
  

Session Two:  Employee Absenteeism – Practical 
Guidelines For Managing Attendance Issues 
This session will explore the different types of employee 
absenteeism and provide practical guidelines to comply with 
applicable employment laws.  
 

Session Three: Controlling Employee Leaves 
Through the Contract 
This session will assist college administrators in controlling the 
use and abuse of illness-related leaves of absence by providing 
sample contract language and negotiating tips. 
 
 

Space is limited. 
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